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RATIONALE  
 

The Superior-Greenstone District School Board (SGDSB) is committed to the prevention of 
workplace violence and the promotion of a violence free workplace for all staff/workers, in which all 
people and staff/workers respect one another and work together to achieve common institutional 
goals. Workplace violence in any form erodes the mutual trust and confidence that are essential to 
the safety and well-being of all staff/workers and is considered unacceptable. 

 
DEFINITIONS 

 
Workplace Violence, is defined in the Occupational Health and Safety Act (OHSA) as: 

�x The exercise of physical force by a person against a worker, in a workplace, that causes 
or could cause physical injury to the worker. 

�x An attempt to exercise physical force against a worker in a workplace, that could 
cause physical injury to the worker, and a 

�x A statement or behaviour that a worker could reasonably interpret as 
staff/workers and promotes a violence-free workplace in which all staff/workers respect one 
another and work together to achieve institutional goals. Workplace violence is unacceptable, 
as it erodes the mutual trust and confidence that are essential to the safety and well-being of all 
our staff/workers. SGDSB takes reasonable steps to protect staff/workers from workplace 

violence from all sources. 
 

The Superior-Greenstone District School Board is committed to establishing a process to 
implement this policy, including dealing with an incident or complaint of workplace violence, 
according to the requirements of the Occupational Health and Safety Act and in accordance 
with Safe Schools legislation. 

 
 

APPLICATION  AND SCOPE 
 

This policy applies to all members of the Superior-Greenstone District School Board 
community, including but not limited to, Trustees, students, staff/workers, visitors such as 
parents and community members, volunteers, contractors, and employees of other 
organizations who work on or are invited to participate in Board related functions. Everyone is 
expected to uphold this policy. It applies to work activities that occur while on Board premises, 
or while engaging in workplace activities or workplace social events. 
 
Reports against the Director of Education or Board Compliance Officers must be reported 
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