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empowering all staff members according to their individ-
ual needs and strengths.  Through collaboration, you can 
recognize successes, access expertise, and acknowledge 
and support growth and learning needs.     
 
Look for: ALP/TPA Effective Practices Strategy Harvest 
(collated from regional networking sessions with boards 
and federations) at: 
http://mentoringmoments.ning.com/group/alp-tpa-networked-
learning 

3. BUILD COHERENCE BETWEEN ALP/TPA 
AND OTHER SCHOOL, BOARD AND 
MINISTRY INITIATIVES AND PRIORITIES

http://mentoringmoments.ning.com/group/alp-tpa-networked-learning
http://mentoringmoments.ning.com/group/alp-tpa-networked-learning
http://ontarioeducationleaders.ning.com/
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