


guidelines, operations and practices;  
 

3.1.2 Review Board and revise policies, guidelines, and practices to ensure that they reflect 
the principles of equity and inclusive education; 





identify harassment, discrimination and workplace harassment and to respond to it in a 
timely manner;  

 
3.6.3 Ensure that the process for addressing bullying/harassment, discrimination and 

workplace harassment is monitored for efficacy;  
 

3.6.4 Monitor school climate using school climate surveys that include questions on equity and 
inclusive education, to identify inappropriate behaviours, issues, or barriers that need to 
be addressed; and  

 
3.6.5 Encourage and support students in their efforts to promote social justice, equity, 

antiracism, and antidiscrimination in schools and classrooms. 
 
 
3.7 Professional Learning and Development 
 

Superior-Greenstone District School Board will:  
 

3.7.1 Provide opportunities for school and system leaders, students, administrators, teachers, 
support staff, and trustees to participate in equity and inclusive education professional 
learning and leadership initiatives;  

 
3.7.2 Support the school’s review of classroom strategies that promote school-wide equity and 

inclusive education policies and practices;  
 

3.7.3 Provide employees with the skills to identify and deal with bias in materials, including 
classroom and other resources; and  

 
3.7.4 Draw upon existing expertise within its own organization, other boards, and community 

agencies and groups, to assist with the provision of staff development programs and 
professional learning activities. 

 
 
3.8 Accountability and Transparency 
 

Superior-Greenstone District School Board will: 
  

3.8.1 Post the Equity and Inclusive Education policy and guidelines on the Board’s website and 
provide information about it and practices to students, parents/guardians, administrators, 
teachers, school staff, school councils, and volunteers; 

 
3.8.2 Develop board improvement plans and support schools in the development of school 

improvement plans that are aligned with this Equity and Inclusive Education Policy and 
the SGDSB values; and 

 
3.8.3 Establish a process to monitor progress with equity and inclusive education and assess 

effectiveness of the Policy. 
 
 
4.0 Review  
 

This management guidelines shall be reviewed in accordance with SGDSB Policy.
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